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BEHAVIOUR, DISCIPLINE AND ANTI-BULLYING POLICY  

March 2019 

 

Rationale  

Effective behaviour management is essential to the smooth running of a school, and in the creation of 

an environment where everyone’s rights are respected, their responsibilities understood and values 

shared. This policy indicates the philosophy and the structures which support that process in our school.  

As a “Healthy School” we focus on positive aspects of behaviour and on giving our children ‘a voice.’   

 

Aim  

We aim to provide a behaviour management system which contributes to enabling effective learning in 

the classroom, the quality of life in school, the functioning of the school as an orderly community and 

the development of values for life in our multicultural society.  

 

Objectives 

1. To enhance the development of positive relationships between children, parents, teachers and 

other members of the school community. All individuals are to be valued and treated with 

respect.  

2. To understand the need for, and develop, self-discipline.   

3. To clearly communicate the rights and responsibilities of children, parents and school staff and 

to ensure these are upheld. 

4. To provide a physical and emotional environment for learning and teaching which is safe, secure 

and appropriate for the children.  

5. To implement the school’s policy and procedures in a fair, logical and consistent way.   

 

 

Rights and Responsibilities 

 

A whole school approach of positive reinforcement is taken to the management of behaviour and it is 

essential that this is followed consistently.  In this way we can create a secure climate of mutual respect 

where children are aware of expectations and receive positive guidance whilst learning to play a positive 

role both within the school and it wider community. 

A variety of methods are used to encourage and support children to behave appropriately: 

 

 SMSC (social, moral, spiritual and cultural development)  /assemblies  

 School Council  

 Rewards and Sanctions 

 Areas of responsibility/good role models 

 Mutual respect expected of all adults and children 

 Anti-Bullying policy 

 A range of visitors into school and a variety of educational visits 
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All children have a right to work, play and learn in a friendly, safe and helpful school  

All staff members have a right to work in a friendly, safe and satisfying school which is supported by the 

local community.    

All parents and carers have a right to feel welcome and to know that our children work, play and learn 

in a friendly, safe and helpful school.   It is expected that parents will support the school in encouraging 

their children to show respect and support the school’s authority when disciplining its children.   

 

 

Everyone has a responsibility to ensure that everyone’s rights are upheld. Responsibilities include:        

 Being honest, helpful and respectful 

 To share, be polite and look after each other  

 To try to understand each other   

  

Rules   

Our school rules were devised in consultation with the school council.  

 

At Netherton School we:     

 Are polite at all times to everyone;  

 Walk around the school calmly and safely;  

 Show respect and care for our school, its environment and each other; 

 Make sure that visitors to our school feel welcome, safe and happy; 

 Are friendly, co-operative and considerate towards each other both inside and outside school; 

 Follow our classroom and lunchtime rules; 

 Walk silently into and out of assemblies; 

 

 

 

Classroom 

Each class uses the main school rules as a basis for creating a set of class rules through discussion with 

the children. The beginning of the school year is an ideal time to do this. Children can then be reminded 

of the rules at various points throughout the year.   

 

If the rules are discussed openly with the children they will feel they have ownership of them and 

respond more positively.  Teachers display the rules and the school’s “Mission Statement” prominently 

in the classroom.   Children are encouraged to realise that along with rules go responsibilities. Any rules 

which are created should be clear and implemented consistently.   
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When Things Go Right: 

Rewards   

Rewards are used throughout the school.  They range from awards to the whole class, to groups, to 

individuals and are given by all adults in school.   

 

Whole School Rewards  

The use of team points is a whole school approach to rewards.  Children in the school work hard to gain 

points for their particular team.  Each week the points are counted by Y6 children and the winning team 

receives a trophy in achievers assembly.    

 

Achievers Assembly  

Achievers assembly takes place every Friday and is a celebration of achievement over the week. 

Teachers choose an academic achiever and superstar of the week to receive a special certificate.  These 

are awarded for a wide range of reasons including attainment, progress and behaviour.  House point 

results and lunchtime certificates are also celebrated during this assembly.  These achievements are also 

shared with all parents via the Headteacher newsletter.   

 

Achievers assembly also provides an opportunity for children to share their achievements outside of 

school.  Children are encouraged to bring in any certificates they receive from outside interests such as 

swimming certificates or Man of the Match trophies for example.   

 

 

Class Rewards  

Each class uses a wide range of rewards.  Teachers discuss with the children what the rewards will be 

within the class and how children can achieve them.  The rewards may alter and adapt due to the needs 

and maturity of the cohort and may vary from class to class.   

 

A variety of methods are used including: 

 

 Verbal praise 

 Compliment system eg marbles 

 Star of the Day  

 Showing work to a member of the senior leadership team 

 Special stickers awarded by the senior leadership team  

 

Teaching Assistants (TAs) and Special Needs Assistants (SNAs) also promote the school rules when 

working with groups of children or individuals. They are encouraged to praise children actively for their 

good behaviour and achievements. They award the children team points/stickers/stamps and liaise 

closely with their class teacher.   

 

Lunchtime Supervisors are also actively involved in promoting the positive behaviour of our children. 

Children are awarded stickers for good behaviour, eating healthily and good manners.  A special 
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lunchtime award (two per class) is given by the lunchtime supervisors on a weekly basis to the children 

who have displayed positive behaviour at lunchtime. These children are invited to sit at a “special table” 

at the end of the week in recognition of their good behaviour.   These certificates are presented in 

achievers assembly.   

 

Attendance  

Those children with 100% attendance each term are presented with a special certificate.  At the end of 

the year children who have 100% attendance all year receive a certificate and a prize.  (Attendance 

medal)  Children achieving attendance of 97% or higher are also given a certificate.   

 

When things go wrong: 

 

Unacceptable behaviour includes 

 Disobedience to a reasonable instruction 

 Non-completion of school work that could be reasonably expected 

 Biting, spiting, hitting and/or kicking 

 Swearing 

 Making unkind remarks 

 Damaging property, including defacing property e.g. graffiti 

 Answering back, rudeness or aggression to adults or others 

 Stealing, including hiding another person’s property 

 Fighting or encouraging others to fight 

 Bullying in any form e.g. cyber bullying (including from home), homophobic bullying.   

 Racist or derogatory comments e.g. use of the word ‘gay’ or behaviour that causes offence e.g. 

all forms of bullying. (See Anti – Bullying policy)   

 Putting themselves, other children or adults at risk.   

 Creating or spreading malicious ‘gossip’ about adults who work or volunteer in school, about 

other children and families, and including the use of social media.   

 

Children’s Conduct Outside the School Gates  

Staff have the power to discipline children for misbehaving outside the school gates, “to such an extent 

that is reasonable.”  This includes behaviour witnessed by a member of staff or reported to the school 

by another person.  This could include misbehaviour when: 

 Taking part in school organised activities e.g. educational visits, residentials, choir activities, 

sporting festivals, swimming lessons, when representing the school 

 Travelling to and from school 

 Misbehaviour when wearing school uniform  

 Or any misbehaviour at any time that could have repercussions for the orderly running of the 

school, poses a threat to another child or member of the public, could adversely affect the 

reputation of the school and includes misbehaviour online. 

 In all cases the child will be disciplined when they are on school premises of when the child is 

under the lawful control of a member of school staff (educational visits and residential visits.)   
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Consequences 

 

Traffic Light System 

Within a lesson 

We believe that all children have choices, rights and responsibilities explained to them when they have 

not followed the school rules.   

In class, If a child fails to make the positive choice, then he/she is given a warning.  This moves him/her 

from a green to an amber traffic light.    

A second example of poor behaviour results in being placed on the red traffic light.    

When a child has been placed onto a red traffic light they may also need time out at this point.  This may 

happen within the classroom or they may need to be spoken to or work supervised by a member of the 

senior leadership team.   

 

Across a week 

 One red: When a child gets to red, he/she misses 5 minutes of playtime, supervised by an adult.  

 Two reds in one week: when a child receives two reds in one week, the parent is contacted by 

text to ask them to contact school.  

 Three reds (or seriously unacceptable behaviour such as deliberate physical attack, biting etc, 

swearing to an adult): the child is sent to the head teacher who will contact parents to discuss 

behaviour and devise a behaviour plan of required.  

 The child will also spend an appropriate amount of supervised time working outside the head 

teacher’s office. Temporary fixed term exclusions are used in the most severe cases (refer to 

Exclusion Policy).  

 

In Early Years 1 and 2 the children are given a warning for bad behaviour and told that if they 

continue they will be given ‘time out’. This involves the child sitting on our thinking chair for a short 

period of time and the child’s teacher speaking to the child’s parents at the end of the session. 

 

 

Other instances of inappropriate  behaviour  

 

When inappropriate behaviour occurs outside of class time, or cannot be dealt with using the traffic 

light system it may be brought to the attention of a senior leader.  This may be the KS1 leader, KS2 

leader, deputy headteacher or headteacher.  It may be an incident reported by a parent for example.   

 

The senior leader will investigate the incident and record details on a behaviour log.  (Any instances of 

suspected Bullying will be recorded on a Bullying log.)   

 

During the investigation the senior leader/headteacher will: 

 Speak to all the children involved in order to determine what is likely to have happened  

 Decide on the sanction to be used 

 Ring parents as appropriate  
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Any sanction will be reasonable and relative to the behaviour.  Talking to the child about the behaviour 

and a firm reprimand from a member of staff is expected to be sufficient to correct most misbehaviour.  

Staff will use a calm manner when speaking to children and will refrain from shouting wherever possible 

unless a child/adult is in immediate danger.   

 

 

However if talking to the child is not sufficient, then the following may be used: 

 

 Time out 

 Completing extra work or finishing work until it meets the required standard 

 Loss of free/play time.  (This will not be the removal of the entire free time as we recognise the 

importance of free time and the right to a rest break.) 

 During playtime/lunchtime a child may be taken indoors for limited cooling off period 

 

If the above does not lead to an immediate modification of behaviour, the following actions are likely to 

be considered.   

 The establishment of a behaviour book of home school report book 

 A verbal discipline by a member of the senior leadership team  

 Exclusion from a favoured activity if behaviour is deemed unsafe for example(e.g. afterschool 

clubs/visits) 

 Exclusion from the right to represent the school 

 A requirement for a written apology  

 A regular behaviour log to be given to the headteacher  

 A letter/telephone call to parent from a senior leader or headteacher  

 Other sanctions following discussions between parents, class teacher and headteacher. 

 Temporary fixed term/permanent exclusions are used in the most severe cases which will be in 
accordance to LA guidelines.    

 
 
Physical Restraint of a pupil 
In very rare situations, where a child is refusing to follow a reasonable instruction to stop 
their behaviour, which may; 

• be causing harm to themselves or another person 
• involve damaging property 

The law allows staff to physically restrain a pupil using ‘reasonable’ force. 

Remarks 

Any incident related to discrimination of any kind such as race or sexuality for example, will be 

investigated in by the headteacher in the same way as all other reports of inappropriate behaviour.   

 All children involved will be spoken to and a record is kept on a behaviour log.   

 The LA, governors and parents are informed 
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Confiscation of inappropriate items 

 

The law allows staff the general power to discipline, which allows staff to confiscate, retain or dispose of 

inappropriate items along as they acted lawfully.  Once confiscated the staff member will keep the 

property safe.  The parent will be informed and the item returned to them.  Staff have the power to 

search without consent for prohibited items which may threaten the safety of children and adults e.g. 

knives, lighters, matches, drugs, fireworks and so on. Staff may also confiscate any items banned by 

school such as mobile phones.   

 

 
Anti-Bullying Policy 

The School’s View  

 This school is completely opposed to bullying and does not tolerate it.  It is entirely contrary to the 

values and principles we work and live by.  All members of the school community have a right to work in 

a secure and caring environment.  They also have a responsibility to contribute, in whatever way they 

can, to the protection and maintenance of such an environment.  

Bullying, whether mental, physical or indirect, is not tolerated. It is everyone’s responsibility to aim to 

prevent occurrences of bullying and to deal with any incidents quickly and effectively.  Bullying can be 

brought to the attention of staff by the victims, their parents, friends or anyone else. 

 

Definitions of Bullying 

The Department for Education defines bullying as: 

"Behaviour by an individual or group, repeated over time, that intentionally hurts another individual 

or group either physically or emotionally." 

The Anti-Bullying Alliance defines bullying behaviour as: 

"The repetitive, intentional hurting of one person or group by another person or group, where the 

relationship involves an imbalance of power." 

Cyberbullying is any form of bullying behaviour by electronic means. Incidents in school can move 
online, and vice versa and so it is important that school includes cyberbullying within our whole school 
approach to tackling bullying. 

Forms of Bullying  

Bullying behaviour can be: 
 Physical – pushing, poking, kicking, hitting, biting, pinching etc 
 Verbal - name calling, sarcasm, spreading rumours, threats, teasing, belittling 
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 Emotional – isolating others, tormenting, hiding books, threatening gestures, ridicule, 
humiliation, intimidating, excluding, manipulation and coercion 

 Sexual – unwanted physical contact, inappropriate touching, abusive comments, homophobic 
abuse, exposure to inappropriate films etc 

 Online /cyber – posting on social media, sharing photos, sending nasty text messages, social 
exclusion 

 Indirect - Can include the exploitation of individuals 
 
 
Bullying may be related to: 
• Race 
• Gender 
• Religion 
• Culture 
• SEN or disability 
• Appearance or health condition 
• Home circumstances, including young carers and poverty 
• Sexual orientation, sexism, or sexual bullying, homophobia 
 
Bullying can take place in the classroom, playground, toilets, on the journey to and 
from school, on residential trips and cyberspace. It can take place in group activities 
and between families in the local community. 

 

To identify whether you are looking at a bullying situation it can be helpful to consider the following: 
 Was there an intention to cause harm? 
 Has this happened more than once? 
 Is there an imbalance of power (meaning it is difficult for the person on the receiving end to 

defend themselves)?  
 

Symptoms of bullying may include: 

 withdrawal;  

 reduced concentration;  

 marked deterioration in school work;  

 absenteeism.  

 

 The Responsibilities of Staff Members 

Our staff members 

 foster in our pupils self-esteem, self-respect and respect for others, upholding British values;  

 demonstrate by example the high standards of personal and social behaviour we expect of our 

pupils;  

 discuss bullying with all classes, so that every pupil learns about the damage it causes to both 

the child who is bullied and to the bully, and the importance of telling a teacher about bullying 

when it happens;  

 encourage children to report anything they are worried about including bullying face to face to 

an adult where possible. 
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 are alert to signs of distress and other possible indications of bullying; 

 listen to children who have been bullied, take what they say seriously and act to support and 

protect them;  

 record instances of bullying and report to the Headteacher/ Deputy Headteacher;  

 follow this policy;    

 follow up any complaint by a parent about bullying, and report back promptly and fully when 

action has been taken  

 deal with observed instances of bullying promptly and effectively, in accordance with agreed 

procedures. 

 

The Responsibilities of Pupils   

 

                    SEE IT, GET HELP, STOP IT!      SEE SOMETHING, SAY SOMETHING    

 

 refrain from becoming involved in any kind of bullying;  

 intervene to protect the pupil who is being bullied, unless it is unsafe to do so;  

 report to a member of staff any witnessed or suspected instances of bullying.   

 

 

Anyone who becomes the target of bullies should not suffer in silence, but speak out, to put an end to 

their own suffering and that of other potential targets. 

 

The Responsibilities of Parents  

 We ask our parents to support their children and the school by:  

 watching for signs of distress or unusual behaviour in their child(ren), which might be evidence 

of bullying;  

 advising their child(ren) to report any bullying to their class teacher or other member of staff, 

and explain the implications of allowing the bullying to continue unchecked, for themselves and 

for other pupils;  

 advising their child(ren) not to retaliate violently to any form of bullying;  

 being sympathetic and supportive towards their child(ren), and reassuring them that 

appropriate action will be taken;  

 keeping a written record of any reported instances of bullying;  

 informing the school of any suspected bullying, even if their child(ren) is/are not involved;  

 co-operating with the school if their child(ren) is/are accused of bullying, and point out the 

implications of bullying, both for the children who are bullied and for the bullies themselves.    

 

Dealing with instances of Bullying  

The school will deal with any reported bullying following the sanctions outlined above in our behaviour 

policy.  An investigation will take place and all children involved in any instances of bullying will be 

spoken to by a senior leader or the Headteacher.  When the investigation is complete then parents will 

be informed of the outcomes of the investigation.  Support will be provided for the perpetrator and the 
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victim through a pastoral support package.  This may involve external agencies as appropriate in 

consultation with parents.   

 

 

We all have the responsibility to work together to combat and eradicate bullying.  

 

Policy reviewed March 2019  Next review: March 2019 
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